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VACANCY CIRCT'LAR

APPLICATIONS trOR DEPUTATION

45(ns)

rrpi|Fough 
rhis cir E,tlar, JMR} seek appticrtions lor depuotion b! speciat seteclion kom among$\ the

emplo)€es of Indian Raitways and its subsidiary/sister congems, Metro Rail Corporqtions of sny
Ministry, D€partnent, Office, Undc.taking, Board or Organisation of dre Central Covemment or a
Stlte Covemment. The list of vacant posts to b€ filled, along whh details ofpay, qualification and
exporicnce for each posl, is enclosed as Annexur6.I. The posts indicsted in Anneturc.I include some
posts lik€ly to become vacanl in next ic$ months. JI,IRC rescrvcs lhc righa !o reduce or incresse the
flumber of vacancies for ahy post dep€nding upon devclopmenls in the meanwhile.

Selection for appoinhcnt to the posts shall b€ rnade from arnorgst the appiicants who possess
requisite qualification ond experience lor the post as on the l,ast Date for Rec€ipl of Appljcatiorls snd
hold lien on a regular post in lhe parent departmeny'organization. The process of s€le€tion Fom
amongst ihosc who apply for depuhtior] is called special selection and is descriH ;n JMRC
Recru;trnent Rules, 2012, host€d on JMRC website: www,iaioumetorail.in_ For .ead, reference,
exlmcts olthe Rulcs spcci6lly.elevant to deputatiorl/ special selection are enc losed as Aroexu re _ II.

on Ltd. (JMRC), a covernment of Rajasfian Undcrtrking regigercd
Meko Rail T.ansit System in Jaipur and ;ts firstItffpanies Acr, 1956, is implemcnling

n cogmissJoned on 3'o June,2015.

Tlr otlicers sele!rcd and appburred on dcputation in Jl\'lRC thfough dris procEss ofspecial.selection
shall draw rhe samc pay and the same grade pay, wh:ch rhey may be dmwing (in th9 subsranlivc of
officiaring_c4aciry) in th€ Running pay Band with Crade pay prescribed foithe posr held by thcm
BlQediately lr€fo.9 aprrointmenl in the Corporation. The naxt datc of inoemeni shall also remain

l. However,-tlcy- shall be pdid a special allowanc€ at the r4te of 15% of the basic pay
f tenuE in JMRC. Other &llowanc€s, honoraria ard reimbursemenb shall be admissible a5

Chapter IX ofthe JMRC Recruitmenr Rules,20l2, subject to t€nns ofdeputarion.

of officeF s€lcc(ed through this pre.ss shall ordinarily not exc€cd lhree years and mal.
I for funher tefm not exceeding one year al a timc but in no case the toral renure sbail

yea$ or extcnd beyond the date of supemnnuation in lhe paint depafrnenv
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li ls ir:quested thar this l€trer rnay b€ \,idely circulated among the organizations /stall unde, your
j!|risdict:on: and applicstions (in the p.escribed profonna enclosed as-Aooerur" - lll) of eligibjeJ*$rco:r: ajr: app carrons l|n the prescflbed prciorma enclosed as Aorerure - lll) of eligibje
olflcefs /ollrciars who are wrllrng to work on deputarion in Jaipur M€tro for a period of j to 5 years
mry be forwarded to tke Chairman & Managtng Director, Jaipu Mern gs Corporation Ltd.,
Khanij Bhawan, Tilal Mary, laipur - 302005, so as to rerch JMRC oa or befoie 11,04,2016.

il'+



Whil€ doing so, the forwsrding .uthorities may fill in Part-B of the apptication and enclose atlested
copics of applicant's 6nnu&l coflIidentiat reports/ perfomanc€ appraisal rcpons (or summary thercoO
for thc last Iive years.

Those who have applied agaiDst the Vacancy Circular datcdi 22.09.2015 & no! intcrviewed for sny of
the posts advertised herein, nacd not to apply again. How€ver, in case their application(s) are yet nol
fontard€d by their p$eht organization, they may pursue it therc to see that thci; forwarded spplication
re{chcs JMRC, on or befoe the last dste/ dde of.intervi€w.

ln cas€s whe.r an applicant anticipales delay in forwarding of his/her .applicstion lhrough proper
channel, he/she is welcome lo send an advance copy of Part A ofthe apptication so as lo reach JMRC
on or before the LaJt Dite for R€ceipl of Applicltions, i.e., tl.(X.2016. Howcvcr, in such cases, it
would be incurnb€nt upon the applicant to ensurc that his,/her cornplete application (including pan B
thcreoo, duly clrtificd a.d forwarded by thc Cadr€ Controlling Authority, rcaches JMRC on or before
the dal€ of intewicw. Those whose applications are not so forwarded or who do oot produce clearance
oflhe C6drE Controlling Authority may not be interviewed, and if interviewed, may nol be considercd
for selection/ appointrnent.

Ady conigendun/ addendurn/ cladfication lhat may be issued in Ielation to dtis circular will bc posted

on JMRC *ebsite: wwwjaipurmetrorail.in only.

Foa any querics, JMRC can be contlcted at jmrc.dgmhr@gmail.com.

(Ashwlnt Bhsglt)
Chairma! snd Mrnaging Direator

To (?{l-Sa
1. S€crelaries ofall trl;nistrieV Deparlmenl5 oiOo!ernm.nl of InJia.

2. Chiefsccretari€s ofall Statey Union Territorics.

3. Member (Engg.yMehb€r (Staffy Sccretary, Railway Bo.rd, Ministry of Railways

4. Cene.al Manag€ry CPOS ofall Zonal Railways.

5. Mansging Directors of&ll Merro Rail Corpomtions

6. AU D€partrnentJ Offic€y Undeitakingy Boardv Organisations under Govt. of India or Siate CoYl.

Copy alsa lo:
l. Ragistrar, Rsjaslhan Board of Revenue, Ajmer.
2. Commissionsr, Settlement Departmenl Viman Bhawan, Gopalhri, Jaipur.

3. Director, Information & Public Relations, Covcmmenl of Rajanha[ Jaipur

4. All Divisional Commissioners & Distrid Collectors ofRajaslhan.
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Anltcrarrg-I

Lbt ofvacalt potts to bc cd by- dqPrrtrtloa thtough gt|3clal Sel6ctlol:

.tobt CeaGral
lllaDagcr
lReveruo)

Pay Bard: 3

Running Pay Bandi
Rs. 15600-39100

Grade Pay: Rs. 6600

An officer having a Master Degr€e in
Busincss Administlation lFinance) from a
aecoSnised UniveFity(or equiv€lent
qua-lificationl
wlth
a total exlrerience of 9 years in Indian Railways
or its subsidi8.r'J'/sister concems, Met o Rail
Corporations or any other Departrnent/Psu/
Board/ Olgaiisadon of Covemment of lnd€/
State Governocots
a!td
workinS in equivs-Ient or immediatc lower grade
Pay

An ol[cer with a Degree in Engineeriag froo a
rccognised University(o! equivalent Engineering
qualiEcation)
wtth
Master Dcgree in Eh.rsincss Administration from
a recognised Uaiversity (or €quivalcnt
Manageme[t qu alif cation)
aad
a totdl experience of 12 yeals in Indian Railways
o! its subsidiary/eister concerns, Metro Rail
Corporations or eiy other Dcpart&€nt/Psu/
Board/ OrgEnisation of Govemmcnt of krdia/
Statc Govemm€nts, prcferably witi en
experience of2 yeare in Metlo Rail Ptojects
arl
wo.king in equivalent and/or immedrate lower
gradc pay for a totsl Ddnirdum period ot 5 yeats.

Gcnenl l[alaagr
(Prorcct Pt !nt!g
srd PPPI

PaJ Band: 3

Running Pay Band:
Rs. l5600-391O0

Gmde Pay: Rs.
7600 I -

Pdvata Slcaetary

Pay Bandr 3

Running Pay Bend:
Rs. 15600-39100

Grade Pay:Rs. 6000

An employee in Grade Pay of Rs. 4800 o! above
having a total e.perience of at least 18 years of
worldng as Privatc Secretary {PSl, S!.PA, PA,
Steno or equiva.lelrt Ie!,eI, in aiy Dcparlrnent/
PSU/ Boa-rd/ Organisation of Govcrnment of
India/ State Govemments.

Dcputtr Ccneaal
M.nsgsr (ER)

Pay Band: 3

Running Pay Band;
Rs. l5600-391O0

An olfcer having a Master Degree in Business
Administration tom a recognised Univelsity {or
equivalent Management qualifi cation)
with
a total expe.ieuce of 7 yea.rs in lndian Railways
or it6 subsidiery/sister concems, Metro Rail

orations or arv other DeDart-urent/Psu

W.
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Gradc Pay: Rs. 5400
Boa.rd/ Organisation of Covcmmcnt ot India/
State Govemdents
a.d
working ln cquivslcnt or irrrlediste low€r gradc
pay.

[snegor {Ctvu I An offccr havint D€gree in Engineering in Civil/
Trscl lMechanical lrom a recognized Univelsity (or

equivalcnt EnSine€rint gualifi cation)

a total experience of I Jrca.r in Indiai Railways

Pey Band: 2

Running Pey Band:
R3. 9300-34800

Grade Pay: Rs. 4800

!,ryllg lry-P:"d' I or its subsidiary/ sister concems, Metro Ra.il
Rs.9300-34a00 lCorporations or- any orher Departmenr/ PSU/

lBos.rd/ OrRanisation of Government of lndia/
Grade Psy: Rs.4aoo/- | St.t. 6o*,.i.,-rr,,"

aad
working in equivalent or isunediate lower grade

An oflice! having Degree in Engineering in CMI
faom a recognised University (or cquivalent
Eoginee.ing quali5cation)
wtth
a total experience of 1 year in Indian Railways
or its subsidiary/sister concems, Metuo Rail
Corporahons or any other Depa.rtment/Psu/
Board/ Organisation ol Govern-@ent of India/
State Govemments
.!d
working in eguivaleot or irnmcdiatc lower grade
Dav.

A" .mcct ttatfig D.grce in Engineering in
Electronics/ Electronics & eoomunicatiott from
a recognised Unive€ity {or equivalent
Eagineering qualiflcation)
sith
a tota.l experietce of 1 ycar in lndidl Railwalra
or its subsidiary/sistd concems, Mctro Rail
CorporationE or any other Depqrtdrent/PsLJ/
Board/ Olganisation of Govcmmcnt of India/
State Gov"mments
and
working in equivalent or immediate lowe! glade
pay.

Usrsgor lS&Tl

Pay B€nd: 2

Runniog Pay Bandi
Rs. 9300-34800

Gredc Pay: R3. r+gOO

etr otttce. of n^ja"tba.n Tehsildar Service {RTS)
\rorking in Govetnilent of Rajasthan ald lravLrg
an enperience of at least 5 Years

Teh.[dst

Pay Band: 2

Running Pay Band:
Rs. 93O0-34800
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An officer of Indian Railways or its
subsidiary/sister concema or Metro Rail
Corpolations of Government ol lndia/ State
Oovernments
lrttb
2 yea.rs experienca of working as Station In-
cha.rge/ Station Controler/Trein Operator in a
MeEo Rail Corporatioo or as Station Master/
As8istant Station Master in tic lndign Railways
or its subsidiary/ sister concerns.

Statloa
Supedltordelt

Pay Bandi 2

RuDning Pay Bandi
R3. 9300-34800

Cradc Pay: Rs. 4200

Erecutlve OEcet
(Accouattl

Pay Band: 2

Running Pay Ba.nd:
R€.9300-34800

Gmde Pay: Rs.42oo

An Accountant/ Jr. Accountant working rn €ny
Department/ Board/PSU/ Organisation of
Govcriment of Rajaathsn
wlth
ei experience ol at least 2 yesre in a PSU/
statutory Corporation
aad
having hands-on knowledge of computer.

Patwad/ Ao.cn

Pay Band: I

Running Pay Band:
Rs. s200-20200

Crade Pay: Rs.2400

Totat No. ofYacanclc8

An cmplo5.ee working aa Patw€ri/ Ameen in
Government of Raiasthan,
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Alroorurg-u

JURC RECRUITUEIYT RI'LES, 2012
EXTRACTS OF RI'I,EA APECIAI,LY RELEITAXT

TO DEPUTATION/ SPBCTAL SEI,ECTION

CIIT-PTAR IV - UETHODS OF RECRI'ITIIEIII

4.1 By Special Sclcctloa

The Corporation may fill in a post temporarily by appointing thereto an

employee of the Central gr Statc Governments or a Govemment

Undertaking, Board or Organisation of the Govcmment of lndia/State

Govemments on deputation, by special selection.

CHAPIER VU - S?RUCTI'RE Or FOgrS

7.4 Qu.Uncatlon

(iv) In the case of an applicant possessing highe. academic qualification

thaJl that prescribed lor the post, relaxation in the prescribed length

of experience for that post may be given by the Appointing Authority.

7.6 Cut ofrDate for Eltstbtuty

The cut-otf date for determining eligibility with respect to agc shall be

the lirst day of January next following the last date stipulated for

submission of Applications for the post appiied for. Tl'c clll-off dale 'oi
dctermining eligibility witn respect to .qualification, exlrerience' €tc.

shall be the last date stipulated for submission qf Applications for the

post applied fo..

CIIAPTER VIII - GENERAL CONDITIOI{S OF R'ECRIIIT}IEIIT

4.1 Age

2) For Special Selcction - The maximum age for entry into the Gervice of

thc Corporation by Special Selection shall be two y€arc less than the

age of superannuation in the parent depa-rtment/orgalisation etld the

tenure of service shall not in arry case cxtend b€yond the

superannuation age as

department/organisation.

applicable in the Parent
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4) The age of entry fo. Special Selection posts may

Managing Director in exceptional circumstances'

be relaxed by the

but in no case

in th€ parentbeyond the date of

department/ organisation.

superanrluation

CH.APTER IX - PAY A,!'D ALIOWAIICES

9. Pay ald Alloqtalcca

The pay structu.e of tie employees shall consist of pay in the Running

Pay Band & Orade Pay and other allows,nces as approved by the Board

of Dircctors from time to time.

The employees dr y appoint€d after regular selection in accordance with

the provisions of the relevant rul€s of the Corpolation shall be entitled to

pay and other allowances as per rules of ttre CorPoration aa approved by

the Board of Directors.

Thos€ employees whose services have been taken on deputation and/or

opt fo. absorption in the CorPoration shall be entitlcd to pay and

allowances as per rules and regulations of their parent

department/organisation, or as per terma and conditions of deputation

mutually aSreed upon.

Ctarlltcatlo!: Those employees whose aervices have been talen on

deputation, by special selection, will be paid special allgwance at the rate of

15% of the basic pay as provided in Chapter XI of these rules, in addition to

the allowances that tiese employees are entitled to as per rules and

regulations of thei! pa!'cnt depa.rtrae t/otgafization and form part of terms

and conditio,ns of dcputation mutually agrced upon and other allowances

provided under rules of tlle Cgrporation, but no similar or substitutc

allowance provided in thcse rules or otier rules applicable to the emPloyecs

of the Co.poration and no deputation allowance shall be payable in their

case.

9,1 Pay

Basic Pay shall consist of pay in the Running Pay Band and Grade Pay,

but shall not include Personal Payl Special Pay/ any other rypi of pay

Running Pay Band and Crade Pay for dilferent posts shall be as given in
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tho Sch€dule appended to these rules.

9.2 Allowances

Allowances admissible other tian pay shall be a$ under Isubject

limits and conditions givcn in the Ru:esl:

a) Dearness Allowance

b) City Comp€nsatory Allowance

c) House Rent Allowance

d) Compensatory Allowances Admissible for working on Gazetted/

National Holidays

e) Hard Duty Allowance

0 Night Duty Allowance

g) Deputation Allowalce

h) washing A.llowance

i) Dual Duty Allowence

9.3 Honorarium ard RglEburcoEclt of ErP€!.oa

Following reimbursements shall be admissiblg to the employees

Corporation lsubject to the limits and conditions given in the Rulesl:

a) Reimbursement of Landline Telephone & Mobile

b) Reimbursement of Newspapers/ Periodicals Expenses

c) Honoradum

d) Special Convcyance Allowancc for Physically Chauenged

s) Reimbursement of Medical D<penses

9.4 Spocia! Pay Paclagc!

to the

of the

Suitable person8 may bc reciuited on Special Pay Packages which may be

higher than the ones 0utiined in the structure so that suitable candidates

are available for running ihe metro in trme as well as successfully. For this

purpose a five member committee comprising chairmatr, MD, one Memb€r

of the Board of Directors, Director (Finance), and one othe. Directo. as

nominated by Chairman will be authorised under thc rules to take

suitable decisions regarding pay packages. Also, if suitable candidates are

not available on special selection/ deputation on any post, then the

aforesaid committee will be authorised to select exceptional candidates at
PaBe 8 of l8



the pay scale/grede pay next above their existing pay scalelgrade pay. The

pay scale/grade pay so granted must not be higher than that of any
guperior post in the relevartt Division.

CEAPTER XI -PROCEDI'RT FOR RECRUITUENT BY SPDCIAL SELF,CTION

'11. The procedurc and conditions of service for appointment by Special

Selection of persons shall be:

11.1 Appltcab lty
These provisions will be applicable for posts as indicated in the

Schedu.le appended to these rules.

ll.2 Tenure

a) The posts enumerated in the Schedule appended to these rules, shall

be held by an ollicer lor a tenure ordinarily not exceeding three

years which may be extended b!. the Appointing Authority tor further

term not exceeding onc year at a time but the total tenure shall not

exceed fivc years in any case.

Provided that such extension

retirement according to the

Department/service.

shail not be beyond the date of his/her
condition of service of his/her oarent

The officer so appointed shall not bc reverted to the parent cadrb or

p€rmitted to go to any other post before completion of tenure of two
years. However, the Managing Director rcserves ttre right to revert

back a.rry oflicer so appointed under these rules before completion of
such tenu.e period without assigning any reasons,

b) In cas€ of reversion/transfer to parent deparftnent, the person so

appointed shall not have any right to protection of Special Allo$ance

or status held by him/her on the post in the Corporation.

Provided that a person may on his/her witl, resign or seek retirement

according to the conditions of service of his/her parent

Department/service which shatl rlot confer upon him/her any right
othcr than tbose ordinarily admissible under t-l.e rules of his/her
parent Department/ service.
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I1.3 source of Sclcctlo!

a) Selection for appointment to the posts shall be d€emed to be on

transfer from respective department/ organisation.

b) Selection for appointment to thc posts sha.ll be made on the

recommendation of the [Selection] Committe€{s)... Irom amongst the

persona who fulfil requisite qualification and experience, as

mentioned in the Schedrte, for tie post and who hold lien on a
regular post in the parent depanmcnt/ organisation,

11.4 Eltglbtltty for selectto!

only such persons shall be eligible for consideration for the posts, who

fulfil t]'e conditions laid down in the Schedule for the respective post.

f 1.5 Solsctlor ComElttcc

Selection to the posts shall b€ made on the recommendation of the

Selection Committce... alter an interview, having regard to

personality, character, integrity, previous record oI service, past

experience or any other criteria of selection which the Committee

may deem necessaay.

11.5 Procedur€ fo. sclection

af, As soon as it is decided that selection is to be made to fill a certain

number of vacant posts speci0ed under these rul€s from amongst the

persons mentioned who fulfil requisite qualilication and experience,

the Managing Director or such other officer to whom he may direct for

t}lis purpose, sha-ll send a circular to all conccrned depa!-tments/

organisations or issue a-n advertisement for inviting Applications

from all eligible persons by a specified date. The rccommendations in

respect of the persons who are eligible for selection to the post under

the provisions of these rulcs along with their Annual Conhdential

R€ports/ Annuat Performance Appraisal Repods Dossiers and other

Service record shall be forwarded by ttre concemed departments/

organisations to the Managing Director...

b) On r€ceipt of applications/recommendahons under sub-rule {a) above,
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the Managing Dircctor or t}le officer nominated by him, shall prepare a

list of all the eligible candidates and shall place the same, along

with the Annual confidential Reports/Annual Performa.nce Appraisal

Reports dossiers and other Service record of the candidates whose

namcs are included in the list beforc the Committee.

c) The Selecton Committee shall select candidates equal to the number

of vacancies likely to be fiUed in, in order of their merit and shall

prepare a list containing names of the persgns found suitable.

Provided that the Committee may, if suitable persons aie available,

keep on reserve list more candidatea whose number shall not exceed

5O7o of the vacancies determined. The names of such candidates may

be considered for appointment if such vacancies actually occur within

six months from the date of selection,

d) List prepared by the Seiection Committee under sub-rule (c) above

shall be sent to the Appointing Authority together with

Annual Conhdential Reports/ Annual Periormance Appraisal Reports

and other service record of all the candidates included in the list as

also of those nol selected, iI any.

71.7 Order for telure posting

Order for tenure posting to the poat for which selection is held shall

b€ made from amongst the p€rsons included in the list prepared

under sub-rrte (c) of rule 11.6 by the Appointing Authority in the

order of merit.

11,8 Pay and other Colldltlons

a) The scalc of pay and initial pay admissible to the post and other

conditions relating to increase in pay on promotion in the parent

cadre and retiremeot benefits shall be as laid down hereunder and

shall be such as may be s€nctioned by the Boaid of Directors or the

State Covemment from time to time.

b) Except as provided in these rules other seraice conditions to the
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post for which selection has been made shall be regulated by other

rules applicable to the employees of the Corporation.

ll.9 trductlor of Gxceptlo!.lly deaeFlng pcruoDr

Notvrithstanding anything containcd in these rules, ttre Committee may

propose induction of a'1y person for appointment in Corporation in

exceptiona.lly deserving cases for.easons to be rccorded in writing.

11.10 Rclrovd of doubtg

II any doubt arises relating to the application, intcrpretation and scoPe

of these rules, it shall be referred to the Board of Directors whose

decision thereon shall be final.

11.11 Co.dltiott! of Pry' Prolootlo! and othct Condltlotr3 of $lwlca

a) Scsl€ of Pay

On appointment to the post for which selection is held, the officer shall

draw the same pay atld the same grade pay, which he/she was

drawing (in the substantive or officiating capacity) in the Running

Pay Band wi*r Grade Pay prescribed for thc post held by him/her

immediately before appointm€nt in the Corporation, The next date of

increment shall also remain unchansed.

b) Spectal A.llowance

All olncers appointed on the posts shatl bc paid special allowance at

the rate of l57o of the basic pay during thcir tenure in the Corporation.

c) ProDotloa hr thc Parart Cadt€

As soon as the person is prornoted in his/her parent cadre on a

higher post, he/she shall be reverted back to the parent

deparirnent/organisation immediately unless his /her te@ntion on the

p.omoted post is approved by the Appointing Authority under tltese

rules.

d) Psralo!, Provld€lt Furd, etc.

(l) If the person concemed .etires while holding the post under

the provisions of these rulcs, his/her emoluments fot the
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(ii)

Purpose of calcul,ating Pension, Gratuity, etc. under the

provisions of Rule 45 of Rajasthan Civil Services (Pension)

Rules, 1996 or as applicable in the parent

departrnent/organisation, as the case may be, shatl be taken at
the rates he/ she would have been entitled to had he/she not
been appointEd in the Corporation under ttrese rr:les.

If a person is member of RajasthaJt Civil Services (Contributory

Pension) Rules, 2OOS or of similar pension scheme of his/her
parent depa.tment/ organisation, he/she shall continue to

subscribe to the scheme on t}le basis of pay which he/she

should have drawn had he/she not been appointed under these

rules.

If a person is member of Contributory Providcnt Fund (CPF)

Rules, he/she shall continue to subscribe to the F\nd on the

basis of pay which he/she should have drawn had he/she not
becn appointed under thcsc rules.

(lv) JMRC will make the payment of pension contribution and/or
CPF contribution ior such persons, as applicable in his/her
parent depaatunent/organisation.

(iii)
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@ ANNEXIJRE - III
PROFORMA OT APPLICATION FOR DEPUTATION

1. POST APPLIED TOR
(Please fill scparare applications, ifyou wish to apply for mo.e ths! onc oflhe posts)

2. PERSONAI" DETAILS

a. FullNa$e

Father'YHusband's name

Dare ofBinh

Pho!o

d. Pe.manent Address

e. Postal Address

f, Nlobile nuD$er (s) for
Contsoy' SMSs

Email ID (this email ID
will be used for all
corespondenc€ in
relation to this
Applicltion)

Page 14 of 18



3. DETAILS OF CIJRRENT POSTING

a. Prretrt lreprrt|'lctrt/ Org.Disatiotr

isunediale lorver

i. Name ofParcfi
deparftneoy'
olganisatior/ s€rvice

ii. Darc ofjoiriry in
scrvice of the parent
deDafirneny' orcanisation

ii. Date of superarmlration
from the porent
departmeny' orgaoization

b. Dearlb ofS€rvice

i. Nane of Prcs€nt
depanmeny'
oaganisadon

ii. Prcscnt Post/
Desimation

iii. Present Pay Batld and
Grade Pav

iv. Date ofEntry into
Present Crade Pay

v, Ifimediate lower Grade
Pay that you were
getting before the grant
ofpresent Grade Pay

vi. Date ofEntry into

Grade Pay

vii. Details of
Punishrnentv
Enquiries/ Police Casev
ConvictiooV
Debarments, if any

viii. Details of Awards/
Honouis/ Citations, if
a!y

ix. Lisl ofdocuments, if
any, tllal the applicrnt
chooses to enclose in
support ofhiYher
candidature
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4. ACAI)EMIC/ PROFESSTONAT QUALIFICATIONS

EXPERIENCE DETATLS

Detrils ofPostings held (attach sepsmte sheet, iflequired)
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@ PROFORMA OF APPI.ICATION fOR DTPUIATIOI.

b. Experi€lce ltr terlrs ofY€arr aDd Molahg

Total Experienc€ of wo*ing in Indian Railways or its
subsidiary/sister concems, Meho Rail Corpomtions or aoy
other D€partnent/ PSU/ Board/ Organisltion of Covemment
of India/ Stste Govemments

Of the total experience, Experience in Psu/Slatutoq
Organisations

Oi the total exp€rience, Experience in Metro Rail hojects

Ofthe total exf,erience. any exftrience specifically relevaDt ro
lhe Post applied for

Type of Exp€rience

Period ofexpcrience in Years, Months
and Days

I hereby submlt my Applicrtion for depuaetion i|t JMRC agairst the Special Selection
Post of _
I declere that:

a) I have carefully gone trouSh the JMRC Recruitment Rules, 2012 and I am aware thal my
tenure in JMRC will be goeemed by th€se Rules, excepr where otherwise provided in the
lerms and condilions of depulation mutuall) agreed upon betreen nly p$efr depirlxtenl.r
organisltion and JMRC.

b) I am aware that my Application will be considered only if il is duly certified and lorwarded
by my Cadre Conrolling Authority and rcaches JMRC on or beforc the prescribed date.

c) I am well aware liat on being forwaded, rny Application will be assessed by the
Selection Committee 8s per th€ Rules ofJMRC.

d) To the best of rny krowledge, the information submified by me is conect and I am qualified
to hold a Dost in JMRC.

Date Name and Signrture ofthc Applicsnt
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PROFORMA OF APPLICATION FOR DEPUTATTON

is being forwarded to JMRC for considedng

@

The appljcarion of the following omcer
his/ her deputation in JMRC:

1) Full Narne oflhe Applicanl

2) Cadre/ Post in the Darent derarknent

3) Dare of Binh

at Dateof SuperaMuation

5) Has the officer been gjven any punishment in the last five years? lf yes, please write a

shon description below

6) ls there any disciplinary proceeding pendinS against the officer (only the cases where
charge- sheets have been served)? ifves. please write a shon description below

7) Whether original or aftested copi€s of Annual Confidenfial Rcportv ADrual
Performance Appraisal Repofls of last five years are enclosed?

lr is certified thar the faniculars givcn above are correcl and llul in the event ol lhe officJr
being selected for depurarion in JMRC, hither servic€s shall bc placed al rhe disposal oi
-IMRC for the period ofdepuErion which shall ordinarily not exceed three years.

Name, D€sigration & Sigheture of
suthorised ollicer of the Ptrenl
DepartmeDV Organisrtion

Drte
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