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No. 6-15/2016-M-l
Government of India
Ministry of Culturc

. OIIFICE MEMORANDUM

\o,ttfu.1icalion,, ,Io 
earry,on.co)leorion, saleguarding, exhibition alld inlerpreting for

_"rt4f cultLrre and rhc malerial in rhc fielJ ol public Relalion.7PI'iql):1. Elisibilitv
I /l

Officers of the Central Goveinment or State Governments or
Univcrsities of Recognizcd llescarch lnstitutions of public Scctor
Government or Statutory or aUtonomous organtzatjonst-.

'<,,'.tJ)'oPY

-;'' -
Sub:- l,'illing up

Ministertal

A s(tA() short term

(lroR rjMt,t,oYMEN't NIrWs)

Shastfi IJhawan, New Delhi
Datedi !L"' April, 2016.

conafloute to
education and

the post of Curator (Public Relation), Group .A,, Gazetted, Non
in PB - 3 Rs. 15600-39 t 00+6600/- crade Pay on deputation (including

contract) plus promotion in the National Muserm, New Dclhi.

- -'- -Applications are invited liom eligible officcrs 1br appointment to the post of CLrrator
. i(Prb+ic telation ) of thc central (iovernment or state Governmcnt or Union 'l'erritories or

,'rllniversiriesorRecpgnjzedl{cscarchlnstituijonsorpublicsectorLJndcrtakingsorsemi (jovt.or- -/ljnivefsi!ies oa Recognized llesearch Instituiions or public sector LJndcrtakings or semi (jovt. orr,'Siar,rr.rv -' ""t;h,ii.^,,. ^.-".t--'t^-"i -,' Stalutory or au
:./ iF !ay, _B.-qnd RRs. I

ous organizations lor appointmcnt to the post of Curator (public Rclatjon)
39100+6600/- crade Pay by Composite Method IDepuration (iion (including

ractlPlus promotionl in the National Museum, New Delhi a subordinate offioe
inistdf Culture, covr. of India.

(

'Io conduct the-.sp€ciauzed wofk of scholarly stucly, cataloguing, research, to

((

Union Ti:rritories or
tJndertakings or Semi

(a) (i) holding analogous post on regular basis in the pafcnt cadre or Deparrmcnr;

OR

(b) Po5scssing thc li)ilo\.\,ing educationll qLralitjcalions and cxpcficrce:

lJsscn iirl

\. ljl \1ir\rul s D!.q[cc ol il !.fc0!|]./rtl []| \,iif t\ l
'lr. .,.

With five years' service in tho g|ad€ r€ndefcd aftcr appointment thereto on regular
?ir]:: t" q1",. in thc pay scale ol Rs. 8000-L.1500/- lprc ;cviscd (revised poy bona n.
t 5600-39 I 00+5400/- Grade pay)] or equivaient in thc parent cadre or'Departrnent;
and

r!Li !llcrrt ir lli\l{)f\ or :lll|!ilir ijr l)lli
.,tfth|opoloqr of i:iirr .,\./.is or liisrt]r\

(t\'



(iii) |ive years' expcricnce in a museum ol National or llegional impoftancc undcf thc
control ol Ccntral Covcfnment or Statc Covefnments of lJnion lellitorics inoluorrrg onc
year's praclioal cxperiencc in coilection, oonservation / prescfvation and exhihition o1 al1
oblecls.

OR
ll. (i) i\y'aster's Degrco oi a rgcognized Ljniversity o! equivalent in Museology with Hisrory

as a subjectat Bachelor's Degrec level.
(ii) Five years' expericnce in a museum ofNational of Regional impodance under the
control of Central Govcrnment or Stat€ Governments or [Jnion Territorics inoluding one
ycar's practical experiencc in collection, conscNation / proselvation and exhibition ofart
obJccts.

OR

C. (i) M. Phil Degree of equivalent in History or Sanskrit or Prakrir or Pali or Pe|sian ol
AIabic or Archacology or Anthropology of l inc Afts or Hislo.y oi Art;

OR
M. l'hil Dcgree lrom a recognized univcrsity or equivalent in Museology with llistory as

sutiect at Bachelor's Detee level. ( - C - (
-(-(-((

(ii) Three years' expefience in a museum ofNational or ReSional importance undef thc

control of Central Covernmcnt or State Covefnrnenl or Union Territorics including one

ycaf's practical experience in oollcction, conservalion / preservation and exhibition oI ad

obJects.

Dcsirablc

Ph. D. Degree from a recognized university or equivalent in one of the strbjects medtionecl in

essential qualifi cations.

(2)'lhe Jcpa mental Doputy Curator (Pre-Columbian and Westem Aft) of Dcplty Cluratof

lJcwcllerv) of l)eputy Curator (A.ms and Armours) in thc pay scale ol Rs' 8000 13500/- lPtc
feviscd (lleviscd i'ay lland l{s. 15600-39100f5400/-(lfadel'ay)lwithfiveycarsrcgul'rscrvrce
in thc gi.rrdo shail also bc consicle.od along with olrtsidefs arrcl in case he / shc is sclcctcd lbl

appointmcnt to lhc post the same shall bc decmcd to havc beell iilled by promotlon

Note I : l'hc d€padmental officers in lhe fccder categofy who aro in thcdifect line of prcrlrotion

shall not be eligible tbr consideration lirr-appoinhnent ort deputation Similarly, dePutatiorrisl

shall not be eligible for consideration for appointment by promotion

Note 2: I):r'iod o{ dcputation (incltrding sho|t tcrm corrtr^ct) irrclLldirrg thc period ol dcPulatioir

(incltrrlinS short teflrl conlfrct) in anothcr ex-cadrc post hcld inrnl'(lialcl! prcceding thit

appointrrl.rrt in the same or solnc othcl ofganizatiorr 1(lcpaftlnerrt ol the (olltfal Covetrrntcnl

shallorrll :rr l-v rrot cxcecd thfcc.'"cxfr.

Note Ji I r,r rir:iirrlurrl agc iilnil L()r lrItr(rirrlnrc ri i'l' ,lcILLtlrliolr li rclLLrl r)! \llI I ii rr 
'orrtrir!tr

shrllbcn,::',c:r.iirrg-i(rlrrrrsas,rLr ilrt , l,r'rrr9 ' lic lt r''riIi" rtpplr':rtltott'

((



4. 'l'hc applications in duplicate in th0 cnclosecl p.cscfibed ptolofma(AnncxrLrc-l) ilnd
compl0lc lrp to date ACR dossiefs ol thc officer (last 5 ycars) who can bc spafed in thc cvcnt ol
their s(jlection along with (i) vigilance clearance, (ii) integrity certificato, (iii) cache cLcllrance,
and (iv) major / minor penalty statement lor the last 10 years should reach the llndcr Secretary
(Musoum-l), Ministry of Culture, Room No. 210-D, Shastri Ilhawan, New l.)elhi- I i0l I 5 through
propcf channcl within a period of 60 days from thc daic(exoluding the flrst darc oi publicellion)

- ofadvertisement in tfic Employmcnl NewsiApplications r.eceivedafter the due datc or dlherwise
inr-omflete will not be considered and stand rejecte?. Thc applications/Cv not accompanied by'
supporting certificates/documents in suppod of Qualification and Expcricnce claimecl by thc
candidates would not bc p.ocessed for determining thc eligibiljty of thc candidates fbr thc
seleotron.

5. lhe details regarding eligibiliry
applications liom eto arc also

!4fq4!!r4sulu!qe!y.1tr.

conditions, educational qualifications and oxpcrience,
available on thc wcbsite of rhc Minisrry ar

((((
(((

7-\(___^\x-(-
(S. K. Singh)

( lnder Secretary to the co!4. o1'lndia

6 Tel. No(233 80136

{oom No. 2 10. D Wiry
Dr. Rajcndrr Pfasad Road,

New Delhi l l00l5

To,

L All Ministrics/Departrn€nt ol Go\,,t. of lndia 1br lurthcr circulation of the vacancy anlong
all the Attached / Subordinate Offrces / Autonomous Bodies / public Sector Undertakingi/ Univelsities / Recognized Research InGtitutions / Semi-Governmenr / Statutoiy
Ofganizations under their control.

2. Chief Sectetaries of all States/Union l'erritories.
3. Administrative Officcr, National Muserjnl, Janpath, New Delhi lbf displaying tt on the

notioe board ol tlre Museum and for-uploading it on the National Muscum.s' wellslte.4. fhe Director Gencral, Door.darshan, Doordafshan Bhawan, Cope ricLls Marg, New
Delhi-110001 with thc rcqucst to tclecast thc vacancy in theif llulletins / News on
Ilnploymcnt.

-5.

6.

7.

t).

t0.

l)irectof (;cnefal, Akashwani (Alit) Akashwarri l]halran, Sansad Maf8. Ne\v t)elhr fbr
drssemination in thcif llulictins / Ncws on Employment.'lhe Directof Gcneral (Resettlement Division), Ministry of Ilei.ence, West Block-lV,
Wing-1, R.K.Puram New Dolhi lbr widc publicity among eligible offlcers
Attached/Subordinlre Olilccs/Autonomous Ofgtnizations ondcf thc I\4inistry of(julture
Ilcgistfnr s ol all tJnivcrsilics_
Difector', Lnrployrncnl Nc\,s, Wcsr Blocl(, li.K.l)Lrfrnr- Nc\! l)clhi | 1006a.\l' ti r nl.rur' g,,n In, \.o.,1....'i,lcMin.:1f..



ANNEXIJRD-I

I}IO-DA'I'A/ CURRICULUM VITAE PROFORMA

2.Date ofUidh (in Ctristian era)

3.i) Datc ofentry into servic€

anthoritv for the same)

ii) Date ofretirement under
Central/StaG Governmenl Rules
4 Educational Qualifi cations

5. Wlrelher Educaiional and olher
qualiflcxtions requifed for the post are

satisfied. (If any quililication has been

treated as equivaleni to the on€
prescrilred in the Rules, state the

Oflicers oi the Central Governmcnt or

St"t" Gnu"-t.nt. or tnion lerritories
or l.lniv&ities or Recognized Gsearch
lnstitutions of PubUc Sector Undeflakings
or'Semi Governmcnt or Stalutory or

Qualifications/ Exp€rience r€quired as

mentioDed in the .dvertisemcnt/
vac?!q] crrcular

Qr"tincn-tionsl exp".len"" po..".."d ty tt 
" 

um""t

Ilssontial:

(
(

autonomous organlzatlons:
(a) (i) ht]lding analoSous

basis in lhe parenl cadrc
post on regulaa
or DeParlmcnl;

(ii) with 5 years' service in .the 
grade

rendered qfler appointment thereb on

regular basis in posts in lhe pay scale of
Rs. 8.000'i3500fIpre-revised (Revised

pay band Rs. 15600'39100+5400/- Grade

P:r])lor equivalent in lhe parenl cadrc or

Depa|1mtnl, and
(b)PossesjiIg thc lallowine educlltronaL

qualillctrtrons and cxper rerrcc:

Essentiil:
A.(i) Mastef's Degfee ol a recognlzed

Ufivcfsil! of eqlrivaleni in History of

Sanskrit or Pali or Prakrit of Perslan of

Anbic of Archaeology or Anthropology

or Fine Ar!s of His|ofy ofAn; atrd

(ii) Dipjorna in Museolog) 
. 
ol 3

recoltrlire'l Lrrrivc|sity o' rrrsotulron ol

(iii) Five ye.lfs'cxpcritncc rn a mLrscrn

,)l Natioral of Reeional irrrportance Lrndel

Llr. torrrrr'l of (ler)tLril (io\'rrrm!!rl ol

Slrt. (lo!. IrrrerllJ fr L'rLI r L'riito l':\

iLr.lLrrri r1: r re year'. 1r:ritLrrrL rrp':LieLrci:

iir .oll.ri on. to )scrriLl orLr l)rri'rllr roLl

i ,r r.. r |l on ol l 1 otr .rL'
( )ii



iuliy urasrc'rs

i Lrrlve6rly or
wilh lJistory
Dogfee level

Dcgfee ol- a

eqLLivalent in
as a subJecl a1

i"",F,^,r 
I

Museology
llauhelor's

(ii) I:ive ycar's cxpefience in a musellm of
National or Regional imponance undef
lhe contrr)l of Central (;ovcrnmenl of
Stale Covernments or Union le itofics
including onc year's prf,cticai expericnre
rn colreflron. consefvalon / prEservatlon

\ Ltur.

,i-ii ir if,.-
( it::,lci'
,r i i.

and exhibition ofan objects.
OR

C.(i) M. Phil Dcgfce of equival€nt
History or Sanskrit or Pl"kfir or Paii
Perian of Arabic or Afchaeology
Anthfopology or Fine Arts or Ilistofy

OR
M. Phil Degree fiom a recognized
unlvelsrty of cquivalent in Museology
with flistory as subject at Bachclor,s
Degree level.

(l (ii) I'hree lear's expGience in a museum
ofNalional or Regional impodance under
the contfol of Centfal o. State
Covcrrment or Union 'fe-itories

,. ii ,, lr

(
(

(
(

(
( (

I 
urciudrng.one year's practical expcdence
rn collecllon, conservation / DreseNation i

I 
and exhibition oiarl objects. 

I

I Desirautc:- lo*',,nr,-
JPh- n. l)cg.1e fron- a ..r,;r,izrd 

I

I unrverslty of equivalent in one ol rhc I

] subJects menrioned in cssenlial
I qualifications. I

F.t noter rtrisi<,f u-,. n-t]. tn u" on,p'tifi"a to rnaicare t.ssentiit ar,a ij"iiraL,l" euiitn."tio", nil

Iir;llji.l:lJLi::,il1lJ,,:l:,ii]ii1lt:tlil:#::lifiJl?"""'vonic; "i-;i'",ime o' ssL,e orl

| 
).2 n rhr ! 's.rf lrc! r(c d rLl I'o\r ( ,r.Ld r, {f e!alificario.r lile(rivd n'rin sLrl)jccls and subsidiaf\, !'biecl5

i+,,'#-:[:YJHil\:,i"'l#,'"!s*n" u..,;r -,
I ol entfies made by you above, you meet

I li: i""xHlt.?J:ililQuari'Iicarions 
and I I

o.r N"r* ni,--"i.g iq,,,.;""r;;,." itfi;;i,j" tr,"i,. .r,".iri" ..,,,i;",,rs/;ii*
'.crevanr 

r,:sscnriar e,,, iri",ul,,,J'ii;,,,:L ":,,i:llj::,j::::J:;:',i",,i:?lillifl;'"(i'L';::i;i:l,i; lil
r1,_trl4t4) ,l:,q ,qe,r9!re_!qr!sa,., ,,,,,,,,;l'i.""""'" 

posscssod I)v thc (r""(li(1,,(e (n!

7 I)etrri ' ol llirrt)lo\|i.nr. Ir LI o:rot.-:icI or(tef. Incll)se ll scpir!lif sheei (tuh lh.tifjrre(l by:')uf iigirtlttlrr. 
'l 

rlf \{)Nr.! {)clr)I i:j i.\r:iijl r.!r1.



I --l- -'---l I l,"eul*:I I IIlltlllirtllI t I L r-,* Impodant : Pay-band and Grade Pay gfanted undef Ac
thercfore, shouldjot be mentioned . Only-Pay Banci and Gradr

basis to be mentioned. Dctails of ACP/MACI'wilh prcsent Pa:

have becn drawn by lhe Candidate, may be indicaled as bclow;

- 
i "qylr';! l" ttle posr

apDlled loff
l1_

arc personal to lhe officef and

y scale oflhe post Leld on regula.
rd Grade Pay where such beneilts

iCI)/MACP a

ade Pav/ l)av :

Pay Band ancl

I

AC

tll
nd

[va
Pa)/

' Ban

IOtt'*,t 
l.rit,rrio"

L

Pay, Pay Band, and C;mde l'ay i-"
I

I

dmwn !ndcf ACP / MAcP
Schemc

trom

I

(

I rNit*. 
"r 

p.es"nt .,.ptovtJ't '; Adh";; I
l empor,,ry or Qua'i-Permanenl or Permanent

I a.ln cas, rhc present employment rs held or 
I

l depq4! rVcontra.t l4p.aqg9late- l 

- 

. .-- -T ji-i,-_: -.

|;."ih;,"l'"il ffi ::ry*" "' p-1,{:l;;ffi ll."r'r'ilffi 
*:K.

,u.n "ff.",. tnou'a Dc 'on .fded Dy tn< piirenl iddre' Depanmcnr along 
I

wilh Ca(he Clearance, Vigilance Clearance an(l lnlegrrly cenrlrcate l I

9.2 Note: Infornaiion under Column 9(c) & (dl ab"vc nurl bc.grverr "l I

all cases whefe a person is holding a posi on dupulatronoulsrde rne cao'c/

u.$eqlelelqlltrilr m" "r,;,*,!T:1 -!:g5l!legalo|san']sJ'or - 
--

lO lfant poslheld on Denutation,rn the.pasr 0y I I

ntsauon - l
9.1 ll"t", l" ** "i 

cifii""t;ul.*dy;n d"putuiion' the applications of

the appli, arrl. dare ot retum from the lasl

deputalon ard other detalls: -- 
- 

j 
l

ll.Additiortal details sbout prcscnt 
I

employDren!: I

Please strrte rvhethel working under

(inllicate lhe narn€ o' youf crnploycf

against tlrc relevanl colu|nnl

a) CentraL (iovenlmcrt
b) Stale (iovernment

c) AuLon(,ilro s c)r'gan17-allorr

d) Coverlrmelrt Undedakrtlg
c) tJrive,rities
D r)ll'(r '
12. Plcasr std(c $'helhcf yolrafe workin{ iLr rlt
sarrte l)c|rlfLnreLrL rLrd 0L! rn lhc 1'odcf gfrdc of

| '1. L<<J(r | "'
ll .\r(\, uLnRcvr'<dSL'rL(L I l'ir!' rIve\

giuc I ,c',l ,rc ll o rr wl\ich tlrc frvisLori Lor)k l)lacc

. 1,,
I I l.,Lril ,: rr,,LL r,: rs Lr'L i oil1 I rir' !1r' $rl



1l-l
]rs rncas"rr,"q.,pri"i"Gl";",i;:d)llll:11:rl;ll:ti.i".,'_r"..1::llli:l:-::iTl.9:::::illi:.ll tt 

Is(alr..'nelaresljh,ar'\slip.r5ueJbllle,'rganiraLi,nslro 'r,qthc lhllo$i.lr 'h|,il\m.ybu.n.l,-(I
B.s:rl'a)\irhSceleofPaland l)cdmcr Pallrlerrrr reliefllol, l-.'n(,lurne rr.

1 ....,^ ^r,-.......-^-,iff';r:r;il'*;*""""--- iffi,:ou"*"i,""i-"i", i;i;;i "* --' "

break'up 
Idctails)

16.A Additiontl information, i{'

t

ro lhc posl )uu applicd for i , suppurt ol rnL
suitabilily for the post.
(-l his among other lhings may pfovide
informati$ with regard to (i) addilional
acadernic qualifi cations (ii) prolessional training

I oily l0r Short fer Contract)

f* 1itr. optiol ot'S'r- I xUso,ptionyni

acadelnlc qualrncatrons (r) prolesslonar tralnrng
and (iii) work experience ovef and above I

pfescribed in tlre Vaoar"V I

Circular /ndveriisement)
(Note: Enclose a srparate she€t, ifthe space is

!"!"Ir!!!9'{L
l6.B Achievementsl
'l hc candidales are rcquestcd lo indicate 

]

ilrforrnal iongth rrgard tor t I
(i) Resrarch thblications and repors 6rd specia 

I

(Oflicetlt rLndcr (lentml/Stalc (;ovefnments arc
only cli.!lible fof "Absofption". (lilndidnl.s of
r'r. I r.rrr(r, Ofgar izr.i.,, ,-iblc

I proteots I

I iii)'ewarrls/Scholarships/official Appreciation I

I rii:r Alrli"r,orr wirh rhe pr{,fessional 
I

I t'.drcs/rnst,Lutron.6ocirt;.s andi 
I

| (i\ r l'xte [s "erisrercd in own narn(,,r dclrie\ed 
I

I for th€ organizatioll
I ivl eny rcsearcV innovative measurc involving

i official lecognition
I vi) any olher information.

/N^r- Iin.l^.e o .,n.r.riA shn,r it iha snoa. is l(Noic: Iinclose a separ':rte she{jl if the space is l

insullicient) I

Ft ttl"ifivit" ,"h"d,* y* "* "ppryi"c 
r-f

i deputali(nl (lST(:)/Absorytion/Re-employment

illl':l l

t

employmeni'are available only ifthe vacancy
circLtlar specially mentioned fecruitment by
SL(- or Absorytion" or lte-e'luloynrcr\l). l

l s. wt,ctl,"f 1,"19,!,.11. {llsT - 
I

l
l
I

I

t-

I rr!o carefully ql)n! tlr o.L,rh the vacar\!) clL!rLlir 'rii\crliseme r l rrrri \r.ll aware l ix( il c

:ri.r rr:it ')r ilr!i\hed if ihc (lrLirir'i:l,Lrr Vitlc,lLrl\ jrL)txiir.tl h\ (lrr tl().r rre rr1 rr r.\r\. ii ol l r\.r r:iir
(.)rLtr :1 , r .r, \\'(i L ii\J)rfL.r:rr \r ,f ,,., l'. jrc 1riL r,l.,r .r .i.,,],1 )\ ilr. S.1lrr ,, r1 L,,r r,lir, ( .rL i rr
lrrnc 1,i ri ,, L):r lii tlrc pLrst. l L. r i,, 'LJr,, r details t) r\ L.rr.L b\ r: rie cor .r: r, r, ,, ,rr bes ,,

.r r,l ]1r ftriL: u . r ,



Addrcss

Datc-- ------'

C€rtilication by the Employer/ Cadr€ Controlling Authority
Ihe informadorl/ details provided in the above applicalion by thc applicant are true and cofrecl as

Der lhe tach available on recofds lje/she possesses educalional qualificatio|ls and expefience mentioned
' in the vacancy Crrculir. If selecxd, he/she willbe relievtd im'n€clialeli

2. Also c€rtified that;
i) There is no vigilance or disciplinary case pending/ coniemplated against

Shri/Sml.__
ii) HiY ller integrity is cedified.
iii) I lis/ IIer CR l)ossie| in original is cnclosed/photocopies of the n Clts lof the lasi 5 yea$ duly atlestcd

by an officer oflhe r ank ol Under Secretary of thc Govt. oi lndia or above are enclosed.

iv) No rnajo/ minor pcnalty has been imposed on him/ her during lhe lasl I0 ycars 9l A list of major/

minor penalties imposed on him/ hef during lbe lasl l0 ycafs is encloscd. (as the case may be)

Countersigned

(Employer/ Cadrc Controlling Authority with Seal

(c(((c(c


