Aaua g=ar diodio-40

R TXPR gRT UHIAd

8 AFA 1932 ([NO)
(HO UeaAT 207) gedr, ATATR, 29 AT 2010

PIH® Td URIITS GaR R

26 AT 2010
w0 3,/ TH—102 /2007—1198—HRA—HA(IU & 3IJa—309 & W=D & T Yacd Afdadl
BT TART BRI §U [SER—IMIUTE G998 & & Ual W 9l $I UfBAT Td HaT wi dl FERT HRT &g
e fFrmmaedt a9 8-
1. M, IR @ UR™ |- (1) I8 FraEel [erR |9 = (Wl ud dar o) FrmmEe,
2010 B ST FHAT |
() s IR dYol f9BR I=@ # BF q Afedrerd faMET vd geREd drRiedl W
FAN ®Y H AN BN |
(3) I8 QXA @ UG A U BRI |
2. aRU |- 59 RIarde # Sdae ais o1 favg a1 ded & fawg 7 8-
(@) T WHR A AT 7 [ER T IR,
@) ‘=g afafa @ fa & 39 e @ fam—e # wfed @9+ wfafa;
() e R’ | ofiud & FRM—8 @ il uifdiad WIfererR; qer
(@) e I AT 2 e AT g1 ST SHIRaR! ®1 @ |
3. AT |- I T B Y&l W A Al IR Us & g9 H B8Rl | 9 g
() SeIEaR! @ <gAaH Aefldrs Traar e O It Bl |
(i) SHICIRT BT R BHT Ud ARl ae™ BT 9 8HT 3MdehD B8N | Al
SHIIGAR & ATel § AIEfohel el &1 3&dl ¥ Be 2l |
(i) SHIEaRI @ =EAAH AT 18 I IR JIVHaH /MY IE BN AT 5 TR WIR
(@1 Td werEte guR fanm) R we—aaa R EiRa e s
(iv) S™IgaR @1 W feea MaoHeg # et 897 snaws R |
4. RfGl &1 sifvErd g |- s & gRT Jurarey FRcHey & Jrad 9 arded
AT fHaT SRR | URAE SMded Mded H RSHery FEvE W@ Sga s | afe fed
PROES RIS USIEGRI 6T AW SRNd T8l BRd © A FeEE AT & SUR WR3ATded




2 IER ITaTe (3 GTYROT), 29 AT 2010

HR BT SRATT | 9T *ideni W AR &) 999 |fifd gRT R® e fowig a¥ & forg Rfdaar &
g oReTT FifcaR IMd TR B SIRAT |
5. RV /IR |- RGTA &1 Mmher yAF a9 @1 1e0 VA &I &R & ueanq o
qrfad Td |@WIad RGTAl & SgaR IREY TSl FelliR dRIGR, ARV HIfedR, TqRifid a4
fFrgfa @1 5 | |
6. T AT |- (1) 999 At ] Wi ) ER—
(@) farf 'R W,
@) e ®R W
2) favrfrr xR R fed =@as afafa et favmT vd S o= sraterd / draferal # wdr
2g Ud IR AR Aol | e 'R W fed =@9d |ffd e Wl 9 yeR & sraiadl § Wl
g d IR &R 97 | JHsd wRi draiad o [Sen & genera 3 saferd e 99 e &
fTer T=TfIerY @t regedrarel = AT & IRR # B |
(3) T AT BT ToT FTYA—1 B ATAR B |
(@) o= afAfodl g1 IR @ TR I @ R R 99 fawiy a¥ # (rTel 31 A )
Frgfa &1 o1 F@M | U 1 duren e # o ure B B [y & ve el a8 el |
7. 91 Fgfaadl 9o @ife d§ @1 SRAf |
8. Fgfad wfdeR |- (1) fawmmeae an wdfdd dem wiideR Ffed wieeR R | S9! I8
wfdd =l Y grera & yemairg 81 @7 SRl | 9 faWnT SRt feeerd /el dratad T8 g,
gl fovmia ware | /afa & oigAeT 9 SU 9fE 9 o[ R & USieN gRT1 Fgfad &
SIRSCI
(2) wHed wd e ®R R e W srtew |§ Fygfed Sdta srtaw | Fgfea &g dem
Frgfaa wieR gRT &1 o7 q 0 |
9. FrYfaT &= ww fAeifpa ufdamsli &1 srgurerd sifard gnm —
(@) &R T FRgfad uaTfEerl &1 swdeR T BINFIRI Bl IuTel BRI |
@) TF I TR YA qeIiEer ok yHeed /e Wi Fyfad JeTiee,
ITB FRT @ off I8! FYfaqal o1 FAfed ©9 | HAR: I8 W oty iR e
TR MO0 & AR (DI H TR B o Efed, afdred Jaomerd,
TTASRART, YT/ HafSrd RTelT UaTerdy &I woill o Mous & TR 3l
IRTIRIG T ST | RToiS &1 gicrdl FRIfad uaTiere srflerds, Afrared gavmed,
ASTRART, YeHT / RaT UieRl & SRS | W BRI T4 HIITd Tl Bl
Hoitl, STel 9 e HHaRAl I UeRfud fhar 11 2 | ae drildd & S
T RIST03 W UM PR &1 e & | vord oo f9us & arer jedE & i
fl PIURTR BT WOl FRAN |
(i) =¥ AR A AN I 8 R YR Y_I€eR & I8l Fa—gad dHarRdl &
ARTE BREAT - | ANTEE & 99 S9a a0 Td o JH—A B Sifd Bl
S | BT BWIER, BRI BT Sird == AT gRT JTART S fde—u3 &
IR W B I | S99 I 19 AR BICUTE U< HR $80d1 Al a7 AT
ERT ARG @ 3MMAET U5 & MR W B o | IGRMT FRIfId U=Tidr &
uid: S BF R 79 Fgad eHaiial & Fgfea—ua fria e s e s\ e
AT BICRTG s IE |
(@v) Frgfed veIfert @1 I8 Sarecs! s8Rl & 9 oreifd dHarRal & | J\o—u3 9
T W R 8 Fga-uE R e R See FYfad geiter gt
FfUd wierms fFue E | Fgfed =3 w g e e gof swaeRr, @@
M U4 UeA™ BRI | | g g ueiter) e & & fau | afoal | dar
UK @leltl | g o3 &1 9fd & |1 a1 g @1 U Ui Aeftd sty veme
BT Aol SIRAT |
(v) Frgfda—ua a8 S R INEE o dTed UeIieeNl Fgfad o3 & awar i
fgfad—ua @ wens iR Yl e g wof ¥ da-gra 9 giked
PR o | INTEH WHR FA dTel YSIHHN Jerd el Fgfaa—ua o dg< 8 S
R HHARAT BT ANRE O A8l & ford udfid w0 ¥ WeR & &R
Ffaaaal gerffer & fFgfda—ua @ dyfc o o afe = A6l @& evr I8
Hyfte gof =g} &t & @1 §dfda Fa—-ged dieant @ 907 Fer deas T8l @l
STl Seds ygfad @ dyfie 2 8 S |




fIgR I5e (3™IROT), 29 AT 2010 3

(i) w99 faua & @ Fgfaa—ua &1 sifvmifora wiel ufd SINER 3 9ol SIRef
T FRgfadel IeTeeR! & gX)ieR &1 A PNFR USISeR] $INER 4 g4
A IUAL BRIER ¥ PR o |
10. WegwE 3afe /dyfe |- FYfdd & qig 1 aul 9@ WIeIHH S/ eI | uRIEIH
Ay & AHANYIS TR I TR AR Iaq qafy # a1 Hawoq s B R FYfic @) S Gai |
1. HaP & Us /B (1) RN g Ja-mm § Jgdadl & Y&l HT ATHBROT
TAT Y& B AT BT IUrd IR BT—
(@) D0 2550—3200/— (ITHdd) (A BIfe—IV) 30 wfcrera

i) %0 2610—3540 /— (arg8a®m) (drfe—l ) 30 yferera
(#ii) 0 2650—4000 /— @IFHaH) (@rie—Il) 35 gforera
(iv) 30 2750—4400/— (Tgdd®m) (dife—I) 05 gfcrera

(2) I8 AR ([ fa9RT) §RT 9a79H /Ua & foly F99—8wa ©R Frfa ergeer o]
BT |

12. AT - (1) 39 G H IRIar & SMuR W AHifehd ©9 | Ui < 51 daidi—
(@) srgrads (dife— IV) & rg@as (@ife— ) # |
@) rgaad (@ife— ) & srgzras (@rfe— 1) # |
M ergad (@e—ll) & st (@ife— 1) # |
(2) wr=Ifcrdl & aMRervT/ Freratey waell e /9w /ergawl & UMl @1 SrguTerd
rfrard 8rm |
13. favrfia u=fa |fafa - (1) S0 =il fumia oafa afafa @ srerar & R W
& S FDAr |
(2) dfarery W) W faarfa o=fa afafa o srmer defa favmr @ favw afera /R
afad /dgad afod 9 oA WR &1 YSIHeRT 2R |ﬂﬁ%iﬁaﬁmmgﬁﬁmﬁﬁw
Hfd fNT & RIUAT & YR SU |fa /R |afHd 86 iR o FIfHG Ud uRIIfe gurR fammr
ERT AT ST S / ST & UTadRy 8l |
()Wwwﬁwﬂumﬁﬁﬂﬁﬁmmﬂaw@ﬁmmmwﬁml
AT & 1 o wew B, RH 9 U Rl qeIf¥er) gRT A4 Iggfad i/ Seifd &1
URTRIBTRY BT 3R 3T AU IU FHTSw! aRll |
(4) TS WR W foqrfg gr=fa afifa &1 siege 39 Rt &1 e ueifdery grmm s
RTell # yHse drIerd aRerd & | Gffd & a1 o/ Jex B 99 9 U Josdliy agad &l
g &R AT IggfId ST/ Selfd & THedta Mgad §RT AMI UGIEdRy 8T |
14, 3TqHTH DIfC—Il H ¥ IRIAT T FAFIAT & MR W, AMeRgas & U &I b form

ST FHAT | Igad pife—| H W, WA vd GATAA b MUR W, ORI WRBR BT BRI ferar 1
ADHIT |

15. (1) o1 fawat a1 favgail &1 urae= 9 fommEet § 98 € S9a ey # I5g WER b
BT & oIy oAy U9 Tgael o] 8T |

(2) 9 fFroEel & fodl it s &1 e &1 @ fog efie vd wemafie garR e
Fer faaTT BRI |

(@) afe g faaeh & el Y 9w &1 ar &9 # 3% SfeAE & @ T WaR
(@TH® va vRme GER faumn) T BieTs &1 RIS MR Toie H SAfRRTET §RT &) Fadl |

16. FREA |- avf—4 (@ ‘&) # Fgfea /o=t d&ei fefa gd & it oo, ergeer, o=t
TH A ITHAD /MRS /IR B Frgfa /ur=fa snfe & Fafda 2, 59 fFwmae & uged 8
o1 fafr | R w8 SR |

feER—TSIUTA & ST 9,
NEICRSIER]
WHR & a9y g |



4 IR eTe (3ETYROT), 29 AT 2010

SIRAI1
(1 6 <)
g4 afafea’ &1 TeT

1. foyriia ¥R R o= afafa &1 767 A=ifed U 9 8—
() wdfed fouria gum= e /afa —  3eyeT

@) = fwETRTET Srrar O¥ fIMRT SiEt fRqeerd / Helt  drterd
T8 % S fmfia o & g @ R’ g=iirer - A

@) favmT ¥ Sudre gYfad it/ St/ fUes 9t/ sTerdeEd /
AiZeAT a7 & JAT WG A URISRI (9T H U yaTiEeIRal a1
JrguereErar & Rerfdy # gER faMET 3 yeRenfud Ia difedl &

PIHP UG 0 Jo [T §RT HAMI URTRBR) - e
(v) fri R & wR S i/ JraR |fed — 9w wfua
2. el ®R R 99 |GfHfd &1 7o fFreifed wu 9 8-
(i) e ysTemN — 3
(i) 9 R omgE R
(iii) T BT ySTRBRY - e
(iv) e geTfEerl grRT A SIS / ST /
oS a7t / sreusivdd / Afeel 9 & Jurgva A gaTferery - e
(V) 7oA Y FHTE] — 9w 9fg
26 AT 2010

Ho 3,/TH—102,/2007—FT, 1199—AORAAT Ho—1198, fid 26 AN 2010 & F=forRaa
RSN AT [IER—TSIUTd & WSR3 UHTRIG fBar SIar 8, S wRd e & jwee—348 &
WS (3) & 3N S WoT # Iad IR HT UIfdiepd Ure AHIT SRR |
fIER-—TSguTe & QY 7,
NSIERSICES
WHR & IRy afeq |

The 26th March 2010

No.3/M-102/2007-Ka-1198—In exercise of Powers conferred under proviso to Article
309 of the Constitution of India, the Governor of Bihar, is pleased to make the following Rules
for determination of recruitment procedure and service conditions for the posts of Group 'D'.

1. Short title, extent and commencement.— (1) These Rules may be called as Bihar Group
'D' (recruitment & service conditions) Rules, 2009.

(2) It shall extend to the whole of the State of Bihar and shall be equally applicable on the
Secretariat departments and Muffasil offices.

(3) It shall come into effect immediately.

2. Definitions .— In these Rules, unless there is any thing contrary to the subject or
reference :-
(a) "State Government" means Bihar State Government;
(b) " Selection Committee" means the Selection Committee constituted under rule-6;
(¢ ) "Appointing authority" means the authority authorized under rule-8; and
(d) " Panel" means the list of candidates recommended by the Selection Committee.
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3. Qualification .—The direct recruitment on Group 'D' posts shall be in the pay scale
of basic grade. For recruitment-

(i) The minimum educational qualification of the candidates shall be Eighth class pass.

(ii) It shall be necessary for the candidates to have good health and knowledge of
cycling. In the case of female candidates the qualification of knowledge of
cycling shall be relaxed.

(iii) The minimum age of candidates shall be 18 years and the maximum age shall be
such as determined by the State Government (Personnel & Administrative
Reforms Department).

(iv) It shall be necessary to have the name of candidates registered in the nearest
Employment Exchange.

4. Compulsory notification of vacancies.— The application shall be invited by
advertisement as far as possible through Employment Exchange. Each applicant shall mention the
Employment Exchange registration number in the application. If, due to any reason, the
Employment officer does not recommend his/her name, the application shall be accepted on the
basis of registration number. After consideration of applications, a reservation category wise
panel shall be prepared by the Selection Committee against the vacancies for the whole one
financial year.

5. Reservation/Roster .— After calculation of vacancies on the Ist April of each year and
roster clearance according to actual and possible vacancies, the appointment may be made from
the reservation category wise recommended panel.

6. Selection Committees .— (1) The selection committee shall be at two levels-
(a) at the Department level,
(b) at the District level.

(2) The Selection Committee constituted at the department level may prepare panel for
recruitment in the concerned department and the officer offices attached to it. The Selection
Committee constituted at district level may prepare panel for recruitment in all types of offices at
district level. The division level offices shall be under the jurisdiction of the Selection Committee
constituted under the chairmanship of the District Magistrate of the district in which its
headquarters is situated.

(3) The constitution of the Selection Committee shall be according to enclosed
Annexure-1.

(4) The appointment may be made on the basis of panel prepared by the Selection
Committees in the concerned financial year (till 31* March). The validity of the panel shall be for
only one year with effect from the date of receipt of recommendation in the department.

7. All appointments shall be made in the basic grade.

8. Appointing Authority .— (1) The Head of the Department or the concerned competent
authority shall be the appointing authority. His/her such power shall not be delegated in any
circumstances. In such departments where there is no directorate/attached office, appointments
may be made by the officer not below the rank of Deputy Secretary on approval of the
departmental Principal Secretary/Secretary.

(2) In any office at the division and district level, the appointments may be made by the
authority of the concerned office competent for appointment.

9. At the time of making appointment, it shall be essential to comply the following
procedures-

(i) Every Department shall make available the signature of Appointing officer to all
Treasuries.

(ii) Each state level appointing officer and divisional/district level appointing officer,
shall send the appointments to be made in compiled form to the Superintendent,
Secretariat Press, Gulzarbag/concerned District Magistrate for publication in
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extraordinary issue of state level gazette and district level gazette respectively,
which shall be published in the extra-ordinary issue of gazette. The appointing
officer, after obtaining the copies of gazette from the office of the
Superintendent, Secretariat Press, Gulzarbag/District Magistrate, shall send it to
all such office-heads where the newly appointed employees have been posted.
The office-head of the receiving office shall compare the first appointment with
the gazette. The copy of the gazette shall also be sent to the Treasuries along with
the first pay bill.

(iii) The joining of newly appointed employees shall be made in the office of the

appointing officer after receipt of recommendation of Selection Committee. At
the time of joining, their educational and other certificates be examined and
verified. Their signature, handwriting be examined on the basis of their
application form forwarded by the Selection Committee. After obtaining their
photograph with signature from them, it shall be compared on the basis of
application form forwarded by the Selection Committee. Thereafter, on full
satisfaction of the appointing officer, appointment letter be issued to the newly
appointed employees with their verified photograph pasted on it.

(iv) It shall be the responsibility of the appointing officer to issue the appointment

letter with the photograph pasted on it verified by the appointment officer, only
after being fully satisfied with all the certificates of the recommended employees.
The appointment letter shall contain the full signature, full name and name of
post of the appointing officer. A Copy of the Service Book shall be sent to the
concerned office head along with the copy of the appointment letter.

(v) After issue of appointment letter, the officer accepting the joining shall ensure

verification of appointment letter from the photograph in the appointment letter
and the Service Book sent by the appointing authority. The officer accepting the
joining, after being prima facie satisfied with the appointment letter, shall accept
the joining of employees provisionally for three months and shall get the
appointment letter confirmed by the appointing officer. In case of such
confirmation not being made within three months, the pay of the concerned
newly appointed employee shall not be drawn till the confirmation of
appointment is made.

(vi) The attested photo copy of the appointment letter shall be sent to the Treasury

along with the first pay bill, so that the signature of the appointing officer may be
compared by the Treasury officer with the signature available in the Treasury
from before.

10. Probation period/confirmation .— After appointment, there shall be approbation
period of two years. The Service may be confirmed on successful completion of probation period
and on service being satisfactory during said period.

11. Post/Grade of Peon .—(1) The nomenclature and the ratio of number of posts in the
different unreserved pay scales of the posts of Peon shall be as follows-

©)
(i)
(iii)
(iv)

Rs. 2550-3200/- (Peon) (basic grade- IV) - 30 %
Rs. 2610-3540/- (Peon) (grade- I1I) - 30%
Rs. 2650-4000/- (Peon) (grade-II) - 35%
Rs. 2750-4400/- (Peon) (grade-I) - 05%

(2) The instruction issued by the State Government (Finance Department), with respect to
pay scale /promotion, from time to time, shall be applicable.
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12. Promotion .—(1) In this cadre, the promotion may be given on the basis of seniority
as follows —
(a) From Peon (grade-1V) to Peon (grade-III)
(b) From Peon (grade-III) to Peon (grade-II)
(¢) From peon (grade-II) to Peon (grade-I)
(2) It shall be essential to follow the Act/Rules/instructions concerning reservation/
KALAWADHI in promotions.

13. Departmental Promotion Committee .— (1) All promotions may be given on the basis
of recommendation of Departmental Promotion Committee.

(2) At the Secretariat level, the officer not below the rank of Special Secretary/Additional
Secretary/Joint Secretary shall be the Chairman of the Departmental Promotion Committee of the
concerned department. There shall be two other members among which one shall be the Deputy
Secretary/Under Secretary in Charge of the establishment of the concerned department and the
other shall be the officer belonging to scheduled caste/scheduled tribe nominated by the
Personnel & Administrative Reforms Department.

(3) At the Mufassil level, the Additional Collector of the concerned District shall be
Chairman of the Departmental Promotion Committee. There shall be two other members of the
committee, among which one shall be the officer belonging to SC/ST nominated by the District
Magistrate and the other shall be the Establishment Deputy Collector.

(4) At the division level, the District Magistrate of the concerned district in which the
divisional office is situate, shall be the Chairman of the Departmental Promotion Committee.
There shall be two other members of the committee, among which one shall be the representative
of Divisional Commissioner and the other shall be the officer belonging to SC/ST nominated by
the Divisional Commissioner.

14. The work of Record Supplier may be taken from amongst the Peons grade II on the
basis of seniority and capability. The work of Treasury Sarkar may be taken from amongst the
peons Grade I on the basis of Seniority and capability.

15. (1) In the matter of subjects and points not mentioned in these Rules, the instructions
for the time being in force for the personnel of the State Government shall be applicable.

(2) The Personnel & Administrative Reforms Department shall be competent to interpret
any of the rule of these Rules.

(3) Should any difficulty arises in enforcing any of the rule of these Rules, the State
Government (Personnel & Administrative Reforms Department) may remove such difficulty by
notification in official gazette.

16. Repeal.—All the circulars. instructions issued earlier with respect to
appointment/promotion in Class IV (Group D), so far as they relate to appointment/promotion
etc. of the Peon/Orderly Peon/Chaprasi, shall be deemed to have been repealed with the coming
into force of these Rules.

By order of the Governor of Bihar,
RAJIVA LOCHAN,
Special Secretary to Government.
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ANNEXURE-1
(See Rule 6)
CONSTITUTION OF SELECTION COMMITTEE

1. At the department level the selection committee shall be constituted as under-

@) Concerned departmental Principal Secretary/Secretary Chairman
(i1) All the Heads of Department, or the Senior Officer

in charge of departmental establishment in the

departments where there is no directorate /

attached office Member
(iii)  As far as possible three officers belonging to SC/ST/

BC/Minority/Ladies category available in the department

(In case of non availability of such officers in the

department, the officers nominated by the personnel,

& Administrative Reforms Department from amongst

aforesaid categories posted in other department) Member
(iv)  Deputy Secretary / Under Secretary incharge of

departmental establishment Member Secretary
2. At the district level the Selection Committee shall be constituted as under-
(D) District Magistrate Chairman
(if) Deputy Development Commissioner Member
(iti)  District Welfare Office Member
(iv)  As far as possible three officers belonging to SC/ST/

BC/Minority/Ladies category nominated by the District

Magistrate Member
) Establishment Deputy Collector Member Secretary
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